
 
 

Council Request Update 
April 17, 2017 

 
 
Council Request: 17-029 
Assigned to: Public Works 
Request: Request for information on what was passed in the CBRE agreement. 
Response: Please see attached from Public Works Director Dave Henderson. 
 
Council Request: 17-030 
Assigned to: Public Works 
Request: Request for a comparison with Northglenn Police Department.  
Response: Staff will need additional time to complete this Council Request.  Initial research 
indicates that the Northglenn may have 11-14 fewer sworn officers and the new Northglenn 
Justice Center has enough land to provide surface parking.  Preliminary estimates for 
Englewood Police Headquarters include a $2.8 million parking structure.  It is too early in the 
design process to provide a comparison, however, staff will be reaching out to Northglenn in the 
near future. A comparison of the two departments and their functions will need to be done. 
There are some functional differences between the departments that would lead us to need 
more span than Northglenn. 
 
Council Request: 17-031 
Assigned to: Public Works 
Request: Summary of top five architect proposals with scoring sheet. 
Response: Please see attached from Public Works Director Dave Henderson. 
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NumbeDate RequeReRequested by Request Assign Due Date Date Comp
17‐001 1/3/2017 I Jefferson Utilities obtain confirmation from ACZ they do not have 2010 residual analysis  Utiliti 1/9/2017 1/19/2017
17‐002 1/3/2017 I Barrentine Pass along Ms. Bailey's questions and recommendations to Integral  Utiliti 1/9/2017 1/6/2017
17‐003 1/3/2017 I Barrentine Documenation for previous 4th of July event planning with Carol Hiller CMO 1/9/2017 1/23/2017
17‐004 1/3/2017 I Barrentine Cahoots Communication blueprint for the City of Englewood CMO 1/9/2017 1/23/2017
17‐005 1/26/2017 I Jefferson Sherman Street resident complaint re: unfair treatment for his code violations PD 1/31/2017 1/26/2017
17‐006 2/6/2017 I Martinez Sex Offender registration information PD 2/10/2017 2/7/2017
17‐007 2/6/2017 I Barrentine Complaint against code enforcement PD 2/13/2017 2/6/2017
17‐008 3/20/201 I Barrentine Request for RFQ for Police building FAS 3/27/2017 3/22/2017
17‐009 3/20/2017 I Barrentine Guidelines for school districts Design Group CMO 3/27/2017
17‐010 3/20/2017 I Russell Charter showing what services City must provide CMO 3/27/2017 3/23/2017
17‐011 3/20/2017 I Jefferson Copy of capital budget for past 5 years FAS 3/27/2017
17‐012 3/20/2017 I Jefferson Site plan & elevation for Acoma Lofts CD 3/27/2017 3/23/2017
17‐013 3/20/2017 I Barrentine EMRF ballot‐issue analysis CA 3/27/2017 3/22/2017
17‐014 3/27/2017 I Barrentine Can EURA funds be used for improvements on S. Broadway CA 3/30/2017 3/30/2017
17‐015 4/3/2017 I Barrentine Accounting trail  and planned future payments for Medici property FAS 4/10/2017
17‐016 4/3/2017 I  Barrentine  2015 Int'l Fire Code ‐ send to Council and post on website  CMO 4/10/2017
17‐017 4/3/2017 I Russell List of ammendments passed by Denver,  regarding Fire Code PD 4/10/2017
17‐018 4/3/2017 I Russell List of ammendments not recommended by Englewood, regarding Fire Code PD  4/10/2017
17‐019 4/3/2017 I  Barrentine/G Executive summary of Fire Code analysis for Englewood and Denver ‐ PD 4/10/2017
17‐020 4/3/2017 I Olson Summary of analysis on how the Fire Code will impact Englewood citizens PD 4/10/2017
17‐021 4/3/2017 I Jefferson Provide Council with decisions on proposed changes to Fire Code PD 4/10/2017
17‐022 4/3/2017 I Martinez Apartments behind Headed West ‐ for sale or lease?  CD 4/10/2017 4/4/2017
17‐023 4/3/2017 I Barrentine Summary of issue related to Art Emison's West Adriatic Place CMO 4/10/2017 4/5/2017
17‐024 4/3/2017 I Jefferson Date for Citizen of the Year Celebration CMO 4/10/2017 4/5/2017
17‐025 4/3/2017 I Olson How are we going about the accomplishment of Council Goals CMO 4/10/2017
17‐026 4/3/2017 I Barrentine Complete analysis of Englewood EURA budget and funding as it relates to  FAS 4/10/2017 4/6/2017
17‐027 4/3/2017 I Russell Final sex offender ordinance sent to all Council members CA 4/10/2017
17‐028 4/10/2017 I Yates Look into putting in speed signs around the city PW 4/17/2017
17‐029 4/10/2017 I Barrentine what was passed in the CBRE agreement PW 4/17/2017 4/13/2017
17‐030 4/10/2017 I Jefferson Comparison with Northglenn Police Department PW 4/17/2017 4/13/2017
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NumbeDate RequeReRequested by Request Assign Due Date Date Comp
17‐031 4/10/2017 I Council Summary of top 5 architect proposals with scoring sheet PW 4/17/2017 4/13/2017
17‐032 4/10/2017 I Jefferson Request to create a revenue manual FAS 4/17/2017
17‐033 4/10/2017 I Yates Request to create a video tutorial navigating Open Gov CMO 4/24/2017
17‐034 4/10/2017 I Jefferson Request for 10‐20 year trends on expense and revenue FAS 4/17/2017
17‐035 4/10/2017 I Yates Administrative changes in line with the Denver amendments to fire code CD 4/17/2017
17‐036 4/13/2017 I Jefferson Update on the code enforcement of Sullivan and Hayes building on Broadway PD/C 4/19/2017



 
 
 
 
TO: City Council 
 
THROUGH: Eric A. Keck, City Manager  
 
FROM: Dave Henderson, Director of Public Works 
 
DATE: April 13, 2017 
 
SUBJECT: COUNCIL REQUEST NO. 17-029 (CBRE Agreement) 
  
City Council requested information regarding the CBRE Professional Services Agreement (PSA) 
passed by City Council on January 17, 2017.  Specifically, Council inquired about the cost of 
“Reimbursable Expenses”. 
 
Council approved, by motion, a PSA (Contract # PSA/17-01) with CBRE for project 
management and workplace strategy for the design and construction of the Englewood Police 
building.  The Contract includes the City’s Standard PSA, which has been in use for at least ten 
years, as well as referenced attachments.  The entire agreement with all attachments is 
available for review on the City’s website (see January 17, 2017 City Council Regular meeting). 
 
Section 6, on page 3 of the PSA, provides that the consultant be reimbursed for out of pocket 
expenses and references the “Statement of Work” for detail. Attached to this correspondence is 
a copy of page 3 of the PSA and a copy of the second page of the Statement of Work.  Please 
note that the PSA caps reimbursables at $60,000.   
 
Subsequent to Council’s approval of the PSA, staff discussed the reimbursable estimate at our 
kick off meeting with CBRE.  CBRE provided an updated estimate of $39,375.  This amount is 
included in the budget estimate provided to Council at the April 10, 2017 Study Session.     
 
 
dh 
 
att:  Page 3 of “PSA” and the second page of “Statement of Work” 
 







 
 
 
 
TO: City Council 
 
THROUGH: Eric A. Keck, City Manager  
 
FROM: Dave Henderson, Director of Public Works 
 
DATE: April 13, 2017 
 
SUBJECT: COUNCIL REQUEST NO. 17-031 (Architect Proposals) 
  
City Council requested a summary of the top five architect proposals with scoring sheets. 
 
Attached are copies of the cover letters submitted by the top five firms who responded to our 
Request for Qualifications for the new Police Headquarters.  The cover letters will provide a 
brief overview of their qualifications and experience. Complete copies of the responses are 
voluminous and challenging to summarize.  The bound copies are available for review at the 
Public Works Department. 
 
Along with the “RFQ Score Sheet” and “Interview Scoring”, we have included the “Architectural 
Scoring Criteria” and the “ Oral Interview Invitation”.  
 
 
dh 
 
att:  RFQ Cover Letters 
       RFQ Score Sheet 
       Interview Scoring 
       Architectural Scoring Criteria 
       Oral Interview Invitation 













RFQ Score Sheet Englewood Police HQ

Design Team RFQ Scoring
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Firm Profile

Location, Certification, & Risk factor 10 8.67 7.33 6.00 5.67 5.33 8.83 5.67 5.50 7.17 6.67 7.00 8.50 5.67 8.00

Project Team & Consultant Quals

Design Team Leader 10 7.67 6.33 7.00 5.67 6.33 8.17 6.00 6.67 7.00 5.83 5.83 7.17 5.33 7.50

Design Team Quals 20 15.83 13.00 12.83 11.67 12.50 16.17 11.83 13.33 14.83 11.17 11.17 13.17 10.50 15.00

Sub Consultant Quals 10 7.83 8.17 6.83 6.33 7.33 8.33 5.33 7.17 8.33 6.50 5.50 6.33 6.67 8.17

Staffing Commitment/Breakdown

Design Team Leader 10 7.67 5.67 6.50 5.50 5.83 7.50 5.50 5.83 6.33 5.33 6.00 6.50 5.00 6.83

Design Team Breakdown 5 3.67 3.33 2.83 3.17 3.00 4.50 2.83 3.00 3.33 2.67 2.83 3.17 3.33 4.00

Sub Consultants 5 4.00 3.83 2.83 3.67 3.33 4.50 3.33 3.67 3.50 3.00 3.33 3.17 3.83 4.00

Project Approach

Project Approach 15 11.33 11.83 10.17 9.50 9.33 13.50 9.17 10.50 11.67 8.00 8.67 9.83 8.17 12.00

Understanding of Scope 10 8.67 8.67 7.00 6.50 6.67 9.17 7.00 7.83 7.83 6.33 7.50 7.33 7.17 8.67

Budget/Schedule Design 10 8.00 7.67 6.33 5.83 6.67 8.33 6.67 6.83 7.17 6.00 6.67 6.83 6.00 7.67

Community Outreach 5 3.33 4.17 2.83 2.83 3.67 4.50 2.67 3.33 4.50 2.83 3.33 3.00 3.67 4.17

Project Experience

Public Safety Experience noted 15 12.83 12.50 12.83 8.83 8.83 13.50 8.83 10.67 12.33 6.50 8.67 12.33 10.00 12.33

Local Experience 5 4.50 4.00 3.83 3.00 3.00 4.17 2.83 3.33 4.17 3.00 2.33 4.33 1.83 3.50

Other Public Experience noted 5 4.67 4.33 4.00 3.33 3.50 4.33 3.50 3.83 4.33 3.00 3.00 4.17 3.17 4.17

High Performance Design

HPD Experience 15 12.50 12.17 11.33 9.50 10.17 12.00 10.17 11.50 12.33 9.17 8.17 10.17 9.17 10.67

References

References provided 10 8.83 8.67 8.17 7.17 7.00 8.00 6.83 7.33 8.33 6.50 7.17 7.17 7.00 7.83

TOTAL 160 130 121.7 111.3 98.17 102.5 135.5 98.17 110.3 123.2 92.5 97.17 113.2 96.5 124.5

Description

2 5 7 10 9 1 10 8 4 14 12 6 13 3

NOTES
Total 

Available

Notes

Description

     Candidates (Alphabetically)

RankTotal 

Available
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Englewood PHQ

A/E Oral Interview 

Master Score Card

4/5/2017
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Total Points Available 55 25 5 5 5 5 5 5

Wold Architects 3 43 21 4 4 3 4 4 4

HPA 5 39 18 4 4 3 4 3 3

DLR 1 48 23 4 4 4 4 4 4

BRS 4 40 19 4 4 4 3 3 3

AMD 2 47 23 4 4 4 4 4 4



 
PROJECT MANAGEMENT GROUP 
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Scoring Criteria Breakdown 
 

 
Firm Profile  

 CBRE looks at the size of the firm and ability to manage a project of this size (0‐2 points)  

 Location of office in reference to the project site or client’s office for impromptu meetings or 
construction questions (0‐2 points) 

 Company profile of types of projects in relation to this project type (0‐2 points). This project 
would look for a team with a strong public and community project history with the only giving 
the max points to teams with strong police building projects.  

 Will they meet the insurance requirements for the project? (0‐2 points) 

 Claims listed from other projects and the type of claim (is it architectural or is it a subconsultant 
listed in the claim) (0‐2 points) 

 

Project Team & A/E Sub‐consultants Qualifications 

 Clean organization chart that shows who the point of contact is for the duration of the project (0‐
10 points) 

 Titles, roles, and resumes of the team prove, based on experience, we are getting a qualified 
team handling the right parts of the design such as: (0‐20 points) 

o Principal involved with overall guidance and planning  

o Director of Design who runs the designing components 

o Design specialist that focuses on the specific project specialty (police stations for this 
project) 

o Project Manager that stays involved throughout the entire project 

o Construction Advisor who is the main construction observer and reviewer 

o Interior designer for specific interior finishing strengths (could be a subconsultant) 

o Sustainability specialist for focus on high performance building (could be a subconsultant) 

 List and strength of subconsultants based on the resumes provided and knowledge within the 
industry (CBRE will discuss the stronger consultants) 0‐10 points 

 

Staffing Commitment/Breakdown 

 Having a full time commitment from the Design Team lead or point of contact (0‐10 points) 

 Other commitment efforts from members listed above critical to the project milestones. (0‐5 
points) 



  . 
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 Understanding of sub‐consultants commitments as it pertains to the resumes provided. Goal is to 
make sure we know who will be doing the work for that sub‐consultant and how their workload 
is. Ideally you want a major sub consultant to have 6‐10 hours a week committed during design. 
(0‐5 points) 

 

Project Approach 

 Making sure their narrative approach meets the design services listed in the RFQ without any 
exceptions and then determining their understanding of the overall project. If there is clear effort 
of due diligence and project understanding (history information, sketches of the project, etc.) 
that should be factored into the scoring. (0‐20 points) 

 Specific information about Owner/contractor/community collaboration ideas/efforts that will 
lead to the overall project goals and how they propose to provide updates. (0‐5 points) 

 Specific information regarding keeping the design tracking towards the project budget and how 
they manage that with and without the CM/GC. Also, information on the design schedule and 
how they will manage to the milestones provided in our master schedule. (0‐10 points) 

 Providing more unique capabilities of the team that is included in their approach such as bringing 
in specific scope specialists to benefit the project. (0‐5 points) 

 

Project Experience 

 Past project examples provided within the RFQ that are relative to out project. Big comparisons 
should be project type (police building in our case), project size, budget, and style of contract 
(CM/GC, Design‐Build, etc.). Factor in the public project, sustainable designs, operational facility 
during construction examples, and project exposure potential. (0‐25 points) 

 

High Performance Facility Design Experience 

 Looking for specific information on strengths related to LEED, WELL, and other sustainable 
accreditation designs. Identify if there is an in‐house consultant that will lead the project team 
through this or if there is a sub‐consultant and understand that person’s experience. (0‐10 
points) 

 Examples of the past projects that have met the accreditation and what levels. Note if there are 
any specific examples they plan to go with for our project. (0‐5 points) 

 

References 

 Solid reference letters that provide support on the team’s strength to complete the project and 
meet the project goals. Look for specific letters that would relate to our project. It is best to have 
these letters officially signed and on their client’s letterhead. (0‐10 points) 
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30 March 2017  A‐E RFQ – Oral Interview Invite
   
RE:  ENGLEWOOD POLICE HEADQUARTERS 
 
To Whom It May Concern: 
 
Congratulations! Your  firm has been  short  listed  to  interview  for  the Englewood Police HQ. The  interviews are 
scheduled on April 4th 1pm – 5pm. Please see below for the interview logistics and presentation material. 
 
I. Oral Interview Times 
 

Firm  Time  Comments 

Wold Architects 

 
1:00–1:25 PM 
1:25–1:40 AM 

 

Presentation 
Question & Answer 

Humphries Poli 

 
1:50–2:15 PM 
2:15–2:30 PM 

 

Presentation 
Question & Answer  

DLR Group 

 
2:40–3:05 PM 
3:05–3:20 PM 

 

Presentation 
Question & Answer 

Barker Rinker Seacat 

 
3:30–3:55 PM 
3:55–4:10 PM 

 

Presentation 
Question & Answer 

 
Anderson Mason Dale 

 
4:20–4:45 PM 
4:45–5:00 PM 

 

 
Presentation 

Question & Answer 

 
II. Logistics 
 

A. Interviews will be held at the Englewood Police building located at 3615 S Elati in the training room.  
 

B. There will be a projection screen available but no projector. There will not be a usable display screen 
available either. Please plan accordingly. 

  
C. It is the candidate’s option to bring handouts or materials for distribution to the interview. If you choose 

to bring handouts, eight (8) copies will be required.  
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D. Please only bring  individuals to the oral  interview that will be actively, prominently and consistently 
participating in the design and construction process and meeting with the ownership team throughout 
preconstruction and construction, in the event your firm is selected. The committee would request no 
sub‐consultants attend the interview portion except any PD consultant included/partnered with your 
design team.  

 
III. Candidate’s Presentations  25 Minutes 

 
A. Candidates will be given 20 minutes to address the following items: 

 
1. QUALIFICATION OF THE MANAGEMENT TEAM MEMBERS (5‐10 min) 

 
a) Clearly  identify the single point of contact during the design and construction of the 

project. Demonstrate how your proposed team will evolve throughout the phases of 
the project by using a staffing diagram or organizational chart. 
 

b) Explain the prior experience of the project team and how that will relate to this project. 
 
2. PROJECT APPROACH (10+ min) 

 
a) Clearly  articulate  your  design  approach  for  taking  the  provided  draft  Workplace 

document as the program and how your firm will validate and start the SD phase. This 
should be the bulk of the presentation.  
 

b) Provide  examples  of what  the  current  trends  in  public  safety  building  projects  are 
today. 
 

3. TEAM DYNAMICS (5 min) 
 

a) Identify the two (2) biggest constraints you believe to be the most important for this 
specific project and present some ideas exploring how they might be solved.  

 
IV. Selection Committee’s Questions  15 Minutes 
 

A. The selection committee will ask questions of the oral interview candidates.  
 
V. Proposals 
 

A. Please use the attached bid form in preparing your proposals for the project. Place the final version in 
a sealed envelope and hand deliver to CBRE prior to your presentation.  

 
Thank you for your continued interest in these exciting and unique projects. We look forward to hearing from your 
team! 
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